Personal Learning Plan

	Name: 
	Period covered:

	What do I want to learn?  What problem is to be solved?  What do I need to be able to do?



	How will this knowledge/ability benefit the organization?  

How will the learning be applied to the job?



	Activities that develop the necessary knowledge and skills (include timing).



	How should the learning activity be structured to recognize learning style? 

(How do I learn best?  When is learning most enjoyable?)



	Learning resources available to me:

· people (reap the benefits of personal networking)

· materials (books, CBT, videos, models, anything!)

· experiences (mine and others; past and future possibilities)



	How will I know that I learned it?  (Learning process successfully complete.)
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